GREGORY-PORTLAND INDEPENDENT SCHOOL DISTRICT

JOB DESCRIPTION
Job Title: Elementary Academic Interventionist Exemption Status: Exempt/Professional
Reports to: Campus Principal Date Revised: 3/23/2023

Dept./School: Assigned Campus Teacher Pay Grade (197 days)

This position is paid for with State Compensatory Education funding and the position is subject to be
eliminated as District needs and/or funding changes.

Addendum to Teacher Job Description

Primary Purpose:

To provide individual and small group instruction for at-risk students who need additional academic support, as
evident in student performance data.

Qualifications:

Education/Certification:

Bachelor’s degree from accredited university

Master’s degree preferred — experience may replace advanced degree

Valid Texas teaching certificate with required endorsements or training for subject and level assigned

Special Knowledge/Skills:

Deep knowledge of the four core content areas and research-based instructional
strategies/practices Capacity to work collaboratively with content-area teaching teams for the
purpose of improving instruction and student achievement

Ability to instruct students and manage their behavior

Excellent organizational, communication, and interpersonal skills

Experience:
A minimum of three years of successful experience as a classroom teacher

Major Responsibilities and Duties:

1. Teach targeted academic interventions to students daily as appropriate, using research-
based strategies and resources.

2. Collaborate with teachers and campus administrators to improve student achievement in
reading and math for all students and student groups. Work together to accurately
identify students for appropriate intervention and support services.

3. Plan and prepare for lessons that are designed to meet the specific instructional needs of At-
Risk students being served. Utilize district data tools to assist with making these data-driven
instructional decisions based on progress monitoring and other assessment information.

4. Demonstrate flexibility and patience in working with At-Risk students who may need a
variety of instructional approaches or adjustments before obtaining mastery of expected
learning objectives. At times, this position may require the teacher to be able to deliver and
monitor multiple lessons simultaneously (i.e., through the use of rotating learning stations,
flexible grouping, etc.).



5. Collaborate with the campus leadership team and other campus intervention teachers to
coordinate and facilitate the overall campus intervention program. This campus intervention
team will determine the frequency with which intervention teachers will participate in grade
level/department meetings, PLCs, and other planning or training sessions.

6. Routinely participate in meetings with other campus intervention teachers and district
curriculum coordinators to align intervention services, data protocols, instructional
approaches, and campus/district expectations. This meeting cycle will be developed
collaboratively by the campus principals, district curriculum department leaders, and campus
interventionists.

7. Participate in campus functions such as faculty meetings, family nights, parent conferences,
committee meetings, before/after school duty assignments, campus celebrations, and other
routine expectations required of all teachers.

8. Compile, maintain, and present all physical and computerized reports, records, and other
documents required.

9. Perform other duties as assigned by the Principal.

10. This position requires regular in-person attendance and follows district notification

procedures for absences.

Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Personal computer and peripherals; standard instructional equipment;
Posture: Prolonged standing; frequent kneeling/squatting, bending/stooping, pushing/pulling, and twisting
Motion: Frequent walking

Lifting: Regular light lifting and carrying (less than 15 pounds); may lift and move text books and
classroom equipment

Environment: Work inside, may work outside; regular exposure to noise

Mental Demands: Maintain emotional control under stress; work prolonged or irregular hours

This document describes the general purpose and responsibilities assigned to this job and is not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.
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