
Coastal Bend Co-Op 
Benefits at a Glance 

 
Unum Life Insurance Company of America (Unum) is your Life Insurance Carrier.  
Your Benefits are outlined below. 
 
 

Voluntary Group Term Life and Accidental Death and 
Dismemberment 

 
Any full-time, active employee working at least 20 hours per week for the school 
district is eligible to elect Voluntary Group Term Life and Accidental Death and 
Dismemberment.  The employee benefit amount may not exceed five times the 
employee’s annual salary.  The amount the coverage elected for a dependent cannot 
exceed the employee’s benefit amount.  Coverage reduces to 65% of the original 
amount upon attainment of age 65 and further reduces to 50% of the original 
amount upon attainment of age 70.  Coverage terminates at retirement.  Spouse Life 
and Accidental Death and Dismemberment Benefit will reduce by the same 
percentage and at the same time as the Employee Life and Accidental Death and 
Dismemberment Benefit. 
  
 
 
Employee Life Benefit Amount: 
Amounts in $10,000 benefit units as applied for by the employee and approved by 
Unum not to exceed the lesser of 5 times annual earnings or $500,000. 
Spouse Life Benefit Amount: 
Amounts in $5,000 benefit units as applied for by the employee and approved by 
Unum not to exceed the lesser of 100% of the Employee Life amount or $500,000. 
Child Life Benefit Amount: 
14 days to 6 months   $100 
6 months to age 26 years            $10,000 
 
Guarantee Issue:  Employee             $220,000 
    Spouse     $50,000 
    Child(ren) 
    Age 14 days to 6 months $100  
    6 months to age 26   $10,000 
 
 
Employee Accidental Death and Dismemberment Benefit Amount: 
Amounts in $10,000 benefit units as applied for by the employee and approved by 
Unum not to exceed the lesser of 5 times annual earnings or $500,000.  The cost for 
this coverage is $.03 per $1,000 of benefit. 



Family Accidental Death and Dismemberment Benefit Amount Benefit 
Amount: 
The Family Plan covers you and your eligible dependents in the event of accident or 
dismemberment.  Employee amounts are available in $10,000 increments to a 
maximum of $500,000.  The spouse benefit is equal to 50% of the employee amount 
and the child benefit is equal to 10% of the employee amount.  The cost for this 
coverage is $.03 per $1,000 of benefit. 
 

Employee and Spouse MONTHLY Life Premium Cost based on 12 
payroll deductions per year 

AGE <24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70-74 75+ 
10,000 0.48 0.48 0.67 0.76 0.95 1.43 2.28 3.71 5.61 10.83 17.58 24.80 
20,000 0.96 0.96 1.34 1.52 1.90 2.86 4.56   7.42 11.22 21.66 35.16 49.60 
30,000 1.44 1.44 2.01 2.28 2.85 4.29 6.84 11.13 16.83 32.49 52.74 74.40 
40,000 1.92 1.92 2.68 3.04 3.80 5.72 9.12 14.84 22.44 43.32 70.32 99.20 
50,000 2.40 2.40 3.35 3.80 4.75 7.15 11.40 18.55 28.05 54.15 87.90 124.00 
60,000 2.88 2.88 4.02 4.56 5.70 8.58 13.68 22.26 33.66 64.978 105.48 148.80 
70,000 3.36 3.36 4.69 5.32 6.65 10.01 15.96 25.97 39.27 75.81 123.06 173.60 
80,000 3.84 3.84 5.36 6.08 17.60 11.44 18.24 29.68 44.88 186.64 140.64 198.40 
90,000 4.32 4.32 6.03 6.84 18.55 12.87 20.52 33.39 50.49 197.47 158.22 223.20 

100,000 4.80 4.80 6.70 7.60 9.50 14.30 22.80 37.10 56.10 108.30 175.80 248.00 
110,000 5.28 5.28 7.37 8.36 10.45 15.73 25.08 40.81 61.71 119.13 193.38 272.80 
120,000 5.76 5.76 8.04 9.12 11.40 17.16 27.36 44.52 67.32 129.96 210.96 297.60 
130,000 6.24 6.24 8.71 9.88 12.35 18.59 29.64 48.23 72.93 140.79 228.54 322.40 
140,000 6.72 6.72 9.38 10.64 13.30 20.02 31.91 51.94 78.54 151.62 246.12 347.20 
150,000 7.20 7.20 10.05 11.40 14.25 21.45 34.20 55.65 84.15 162.45 263.70 372.00 

 
 
Child Life Rate $1.60 per $10,000 

 
 
 
Additional Benefits: 
 
Survivor Support - This personalized financial counseling service provides expert, 
objective financial counseling to survivors and terminally ill employees at no cost to 
them. This service is also extended to employees upon the death or terminal illness 
of their covered spouse. The financial counselors, all highly trained attorneys, help 
develop strategies needed to protect resources, preserve current lifestyles, and build 
future security. At no time will the counselor offer or sell any product or service. 
Portability and Conversion - If you retire, reduce your hours or leave your 
employer, you can take this coverage with you according to the terms outlined in the 
contract.  However, if you have a medical condition which has a material effect on life 
expectancy, you will be ineligible to port your coverage. You may be able to convert 
your Term life coverage to an individual life insurance policy. 



 
Accelerated Benefit - If you become terminally ill and are not expected to live 
beyond a certain time period as stated in your certificate booklet, you may request 
up to 50% of your life insurance amount up to $750,000, without fees or present 
value adjustments.  A doctor must certify your condition in order to qualify for this 
benefit.  Upon your death, the remaining benefit will be paid to your designated 
beneficiary(ies).  This feature also applies to your covered dependents. 
 
Waiver of Premium - If you become disabled (as defined by your plan) and are no 
longer able to work, your premium payments will be waived during the period of 
disability. 
 
Retained Asset Account - Benefits of $10,000 or more are paid through the Unum 
Retained Asset Account.  This interest bearing account will be established in the 
beneficiary's name.  He or she can then write a check for the full amount or for $250 
or more, as needed. 
 
Suicide Exclusion - Life benefits will not be paid for deaths caused by suicide in the 
first twenty-four months after your effective date of coverage. 

No increased or additional benefits will be payable for deaths caused by suicide 
occurring within 24 months after the day such increased or additional insurance is 
effective. 

 

Delayed Effective Date:  Employee:  Insurance coverage will be delayed if you are 
not in active employment because of an injury, sickness, temporary layoff, or leave 
of absence on the date that insurance would otherwise become effective. 

Dependent:  Insurance coverage will be delayed if that dependent is totally disabled 
on the date that insurance would otherwise be effective.  Exception:  infants are 
insured from live birth. 

“Totally disabled” means that, as a result of an injury, a sickness or a disorder, your 
dependent is confined in a hospital or similar institution; is unable to perform two or 
more activities of daily living (ADLs) because of a physical or mental incapacity 
resulting from an injury or a sickness; is cognitively impaired; or has a life 
threatening condition. 

 
 
 
 
 
 


