
                                     
 

 

 

 

 

 

 

Vision (Adopted 6/18/2018) 

G-PISD is a destination district committed to college and career readiness while positively 
transforming the lives of all students. 
 

Mission (Adopted 10/15/2018) 

Gregory-Portland ISD builds upon its legacy as a destination district by empowering students 
to become lifelong learners through engaging academic and extracurricular experiences, 
applying skills for college and career success, and inspiring them to make a positive impact in 
our community and the world. 
 

Board Goals (Adopted 10/15/2018) 

1. Students will make a year’s growth each year in reading and math; overall student 
achievement will increase under the state’s measurement, and we will meet expectations 
for closing the performance gaps between student populations. 

 

2. The district will improve early childhood readiness (PK – 3). 
 

3. The district will increase the number of students who graduate as College, Career, or 
Military Ready (CCMR) as defined in the state accountability system. 
 

4. The district will enhance security, facilities, finance, and operations to provide a safe, 
supportive learning environment. 

 

Superintendent Priorities (Adopted 10/15/2018) 

1.1 The calculated ‘overall rating’ for the district under the state’s adopted A-F accountability system 
will increase by 7 points from an 85 (B) to a 92 (A) by 2023. 

2.1    The percent of students (K-3) meeting the NWEA projected RIT growth measure in both reading 
and math from Fall (beginning of year) to Spring (end of year) will increase by 14%, from 49% to 
63%, by 2023 on the NWEA MAP Growth evaluation. 

2.2    The district will increase Pre-K enrollment by 45% of current enrollment (83 students) by 2023. 
3.1    The number of students who successfully achieve the college-readiness designation through 

completion of 12 hours of dual-credit, scoring 3 or 4 on an AP exam, CTE coherent sequence 
completion, performance on an SAT/ACT/TSI assessment, receiving an Associate Degree, Armed 
Forces enlistment, workforce readiness, and/or receiving a recognized industry certification in a 
technical field will increase by 10%, from 51% to 61%, by 2023. 

4.1    The district will maintain compliance in all operational areas, with internal system audits performed 
as appropriate. 

4.2    The Superintendent will make recommendations for the purchase and sale of real estate, and 
annually assess the use of property owned by the district. 


